
Newsletter of the Home Economics Institute of Australia (Qld) Inc.

December 2007



Promotional material, flyers and similar additional material are often inserted into the newsletter as a service to members. Unless the material 
bears the HEIA name and logo, HEIA does not necessarily endorse the product or service being promoted in the material and cannot guarantee 
the accuracy of the information contained in the material.

COMMITTEE OF MANAGEMENT 
President Helen Johnston
Tel: 07 5499 9000 (H)
helen.johnstone4@bigpond.com

Vice President Julianna Kneebone
Tel: 07 3379 7826 (H)
Fax: 07 3379 5050 (H)
jknee12@eq.edu.au

Secretary Renae Stanton
Tel: 07 3858 4928 (W)
Fax: 07 3858 4299 (W)
heiaq@heia.com.au

Treasurer Debbie Cain
Tel: 07 3423 7650 (H)
debcain100@hotmail.com (H)
dcain6@eq.edu.au (W)

Council Delegate Aileen Lockhart
Tel: 07 3354 0209 (W)
Tel: 07 3369 1130 (H)
Fax: 07 3354 0200 (W)
ablockhart01@optusnet.com.au (H)

COMMITTEE MEMbErS
Megan Hobley
Tel: 07 5561 8424 (H) or 0405 844 318 (M)
meganandbrett@hotmail.com 

Helen Keith
Tel: 07 3345 5223 (H)
khkeith@bigpond.net.au 

Kylie King
Tel: 07 3348 4401 (H) or 0404 576477 (M)
kylieking@optushome.com.au

Denise McManus
Tel/Fax: 07 3865 1401 (H)
zzdmcman@westnet.com.au

Janet Reynolds
Tel: 07 3235 9539 (W)
Tel: 07 3393 0575 (H)
Fax: 07 3237 1956 (W)
janetrey@ozemail.com.au 

Jo Spotswood
Tel: 07 3820 7771 (H); 0421 647 159 (M)
jm.spotswood@student.qut.edu.au

PrOFESSIONAL DEVELOPMENT CHAIr
Yvonne Rutch
Tel: 07 3353 1266 (W)
Fax: 07 3353 4628 (W)
rutchy@northside.org.au 

rEGIONAL COOrDINATOrS
brISbANE
Yvonne Rutch, Northside Christian College
Tel: 07 3353 1266   Fax: 07 3353 4628
rutchy@northside.org.au 

bUNDAbErG
Rosemary Gilby, Urangan SHS
Tel: 07 4125 5440   Fax: 07 4125 5436
rgilb31@eq.edu.au

CAIrNS
Jenny Walker, Mareeba SHS
Tel: 07 4092 1399   Fax: 07 4092 3915
jwalk118@eq.edu.au 

GOLD COAST
Lorraine Eldridge, Trinity Lutheran College
Tel: 07 5539 3833   Fax: 07 5539 6497
lorraine.eldridge@tlc.qld.edu.au 

MACKAY
Kim Roberts, Mirani SHS
Tel: 07 4966 7111   Fax: 07 4966 7100
krobe91@eq.edu.au 

rOCKHAMPTON
Derryn Acutt, The Cathedral College
Tel: 07 4999 1300   Fax: 07 4927 8694
acuttd@tcc.qld.edu.au 

SOUTH bUrNETT
Irene Phillips
PO Box 14 Murgon Q 4605
Tel: 07 4168 3111   Fax: 07 4168 1688

SOUTH WEST
Lesley Cormack
Roma State College – Senior Campus
Tel:  07 4620 4212   Fax:  07 4620 4219
lcorm4@eq.edu.au 

SUNSHINE COAST
Jenny Randall, Mountain Creek SHS
Tel: 07 5477 8555   Fax: 07 5477 8500
jrand32@eq.edu.au 

TOOWOOMbA
Nerelle Goodwin, Assumption College, Warwick
Tel: 07 4661 1739   Fax: 07 4661 5576
nerelle.goodwin@assumption.twb.catholic.edu.au

TOWNSVILLE
Janet Curran, Ryan Catholic College
Tel: 07 4773 0100   Fax: 07 4773 3703
jcurran@rcc.qld.edu.au

Home Economics Institute of Australia (Qld) Inc.



It is fitting in this last newsletter of the year to reflect on the 
year that has passed, whether we achieved what we set out to 
achieve, and what we might do differently in the future.

A major commitment for HEIA(Q) in 2007 was to contribute 
positively to attending to public health concerns related to 
overweight and obesity. Clearly our strengths are in the education 
arena, and there is probably no other professional teaching group 
that is better placed to lead the way in nutrition education. So 
eduNation was born. We set an ambitious and daring agenda, 
with many ‘firsts’ for 2007. It was the first time we had run a 2-day 
conference; the first time we had put the focus so squarely in one 
area—nutrition education; it was the first time that we had run 
one-day workshops across the state.

So, in the area of eduNation, did we achieve what we set out to 
achieve? Well, the jury is still out on that one. From a short-term 
perspective, I think the year has been a resounding success. The 
last issue of the newsletter brought glowing reports on the 2-day 
conference, attended by over 360 delegates, and in this issue 
we bring you a summary of the evaluations of the workshops. 
Yes, the events have been fabulous and very well received, but 
we have yet to find out the impact of 2007 on our long-term 
practices. 

Apart from being successful events, there were other spin-offs 
from eduNation for HEIA(Q) and for home economics. We 
became a lot more visible—with governments (remember our 
$47,100 grant), with health professionals, with leading speakers 
and with companies with whom we have formed partnerships. 

Our partnerships may well be needed as the Queensland Studies 
Authority (QSA) moves forward in its deliberations about the 
Senior phase of learning. The strength of our association was 
vital in campaigning to QSA for home economics, and thanks go 
to all those individuals and school groups that made their own 
submission. It remains to be seen as to whether our campaigning 
was successful—QSA has deferred the matter until February 
2008.

A final reflection must go to the Committee of Management. 
The Annual General Meeting in March saw a change as many 
experienced teachers farewelled the committee and we 
welcomed ‘fresh, young faces’ to the committee. Of our 12-strong 
committee, five are either students or first-year teachers, and a 
sixth member is also a ‘youngster’. It has been great to watch the 
growth of the committee, as the newer members learnt from the 
more experienced, and the more experienced learnt from the 
new ones. 

In conclusion, if I had to identify one thing that we should consider 
doing differently, it is to actively encourage more members to be 
involved in the running of events so that we do not overburden the 
committee. The Professional Development regional coordinators 
are a great example of team work for HEIA(Q).

Janet Reynolds, Editor

For HEIA(Q) President Helen Johnston who is currently ill.
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This year the Graduate Function for graduating 4th year QUT 
students (home economics teaching) was held on Friday the 16th 
November at Vil’laggio’s Italian Restaurant at New Farm. As with 
previous years the function was hosted by the Home Economics 
Institute of Australia (Queensland) [HEIA(Q)] to celebrate the 
students’ achievements and pending graduation. This year’s 
function provided a wonderful opportunity for students to engage 
with other home economics professionals and with each other 
prior to commencing their new teaching positions.  

The evening’s atmosphere was extremely positive and supportive 
with the new graduates exhibiting excitement regarding their 
future careers and employment opportunities. The number of 
potential graduates was small this year, which allowed for a very 
personal and intimate function with wonderfully candid, open 
speeches and valuable information offered by the committee 
members who attended.   

Helen Johnston, President of HEIA(Q), formally welcomed the 
students and provided a heartfelt speech which gave insight into 
her experiences within the classroom and the impact that both 
teachers and students may have on the lives and futures of each 
other. Aileen Lockhart discussed the possible pitfalls of beginning, 
and in some cases experienced, teachers providing a wonderfully 
humorous account of a teacher’s seven deadly sins. Kylie King, 
Julianna Kneebone and Debbie Cain spoke of their experiences as 

first-year teachers, providing invaluable insight and advice for the 
new graduands. As beginning teachers they spoke of the many 
opportunities offered to them through HEIA(Q) membership, 
including the support and advice provided by other members. 
They encouraged the graduating students to make connections 
with other teachers in order to create essential support networks 
for each other.

Each graduating student was given a sample bag of products to 
assist them with their preparation for next year. The Committee of 
Management provided a stainless steel HEIA(Q) coffee mug as a 
lucky door prize, with the winning graduand being Jemma Birch. 
The evening provided an opportunity for the students to celebrate 
the completion of their studies, while being formally acknowledged 
and congratulated by the Home Economics Institute of Australia 
(Queensland). The genuine care and welcome provided by the 
members was a tribute to the supportive nature of the home 
economic profession.  

Jo Spotswood
Student representative
HEIA(Q) Committee of Management   

Graduate Function

2007 graduands with members of the HEIA(Q) Committee of Management



What happened
The focus of the workshops in 2007 was nutrition education. 
The one-day workshops were designed to complement the 2-day 
eduNation conference and support teachers in the development 
of units of work and assessment tasks that support effective 
nutrition education. All workshops were facilitated by Dr Janet 
Reynolds.

Seven workshops were run across the state, plus a special 
workshop for curriculum leaders in the Torres Strait, attracting 140 
delegates across all workshops. That is, an 
average of approximately 20 delegates per 
workshop, which was a suitable number 
given the hands-on nature of the workshops. 
However, three workshops (Roma, Mackay 
and Sunshine Coast) had to be cancelled 
due to insufficient numbers. HEIA(Q) can 
only run the workshops if the numbers 
are viable from a financial point of view. 
However we do take into account that some regions have relatively 
small numbers of teachers and will not attract big numbers. 140 
delegates represents approximately 20% members, given that 
some non-members also attended. It may be that the 2-day 
conference impacted on the workshop numbers.

Evaluation of the workshops
The tables overleaf show that the workshops were very well 
received.

Coordinator’s response to qualitative comments:

The positives—The workshops were a hit (see 
evaluations)!
For that, I have to thank Jan Reynolds, the PD sub-committee 
and the regional coordinators. Delegates clearly appreciated Jan’s 
knowledge, but importantly her ability to relate to the home 
economics profession, her enthusiasm and passion. The sub-
committee and regional coordinators were also responsible for 
the successful management of the workshops. Having a local 
coordinator is great for management issues, as well as building 
local networks.

How things could have been improved
Evaluations identified two main areas where delegates thought 
the workshops could have improved:

•	 Running this year’s workshop over two days as it was 
so jam-packed

 It was great that so many teachers wanted to work on for another 
day. It really does show our commitment to professionalism. 
However, it is not always possible for presenters to facilitate 
on two days, especially if we only have one facilitator for the 
workshop. That would mean a huge commitment for one 
person to be out and about for up to 20 days, plus travelling 
time. Plus of course, a 2-day workshop would add to the 
costs. Further, our networks tell us that teachers would have 
difficulty in attending for 2-days, even though they would like 

to. Lack of TRS continues to be a problem. In retrospect, we 
could have made the day longer—although that is often not 
a popular option (many commented on the 4.30pm close of 
the conference).

•	 Running	workshops	on	a	school	day
 Another frequent comment in the evaluations is that the 

workshops should be held on a work day. There is no argument 
with this. However, again if it is thought about further, it can 
be seen that other than on a student-free day, it is impractical 
to hold a workshop on a weekday. Schools are reluctant to 
release one teacher let alone a whole department’s staff to 
attend workshops run by a professional organisation. They 
do not even do it for QSA workshops. Unfortunately there is 
only one student-free day in the year that is really suitable. 
A day at the weekend gives every person in a department 
the opportunity to get the benefit of the workshop. Also it 
is a chance for departments to get together and collaborate 
outside of the school setting and socialise for a change. There 
is little enough time in the working week. Workshops run in an 
afternoon after the school day are also impractical. It is costly 
to send a presenter to the regions for 2 hours. They charge 
for the whole day plus travel and the participant costs would 
be huge to cover these.

 HEIA(Q) tries to keep members up to date and give teachers 
every chance to remain on top of current issues to make sure 
Home Economics provides quality teaching and learning. 
Personally I think that one Saturday in the year is a small price 
to pay to ensure one’s teaching continues to be high quality 
and to keep up to date. The organisation by the regional 
coordinator usually ensures that it is a relaxed day in a nice 
environment with good food, and helps to take the sting out of 
“working” on a Saturday. Many schools really took advantage 
this year of bringing their whole department together for a day 
of planning in a supported environment. 

Professional Development 
— A review of 2007

3

7 workshops

140 delegates

3 cancelled 
workshops

Planning for 2008(L-R): Jo Spotswood, Kylie King, Denise McManus,  
Yve Rutch
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2007 WORKSHOPS   EVALUATION SUMMARIES
WORKSHOP -  eduNation – Nutrition education for a new generation   Presenter: Dr Janet Reynolds

OVERALL RATING OF WORKSHOP
No. who 
attended

No. 
evaluations

1 
(POOR)

2 3 4
5 

(VERY GOOD)

SATURDAY 26 MAY RYDGES TRADEWINDS, CAIRNS 16 13 5 8

SATURDAY 2 JUNE OUR LADY’S COLLEGE, ANNERLEY 23 12 2 10

MONDAY 9 JULY ROCKHAMPTON PLAZA HOTEL 32 24 2 9 13

SATURDAY 25 AUGUST MERCURE INN, TOWNSVILLE 23 18 7 11

SATURDAY 8 SEPTEMBER CATHEDRAL CENTRE, TOOWOOMBA 10 7 1 6

SATURDAY 27 OCTOBER VIRGINIA PALMS INTERNATIONAL, BRISBANE 19 16 1 5 10

SATURDAY 24 NOVEMBER TRINITY LUTHERAN COLLEGE, GOLD COAST 19 15 2 7 6

TOTALS 142 105 0 0 5 36 64

CONTENT
No. who 
attended

No. 
evaluations

1 
(POOR)

2 3 4
5 

(VERY GOOD)

SATURDAY 26 MAY RYDGES TRADEWINDS, CAIRNS 16 13 4 9

SATURDAY 2 JUNE OUR LADY’S COLLEGE, ANNERLEY 23 12 3 9

MONDAY 9 JULY ROCKHAMPTON PLAZA HOTEL 32 24 1 10 14

TOTALS 71 49 0 0 1 17 32

PRESENTATION
No. who 
attended

No. 
evaluations

1 
(POOR) 2 3 4

5 
(VERY GOOD)

SATURDAY 26 MAY RYDGES TRADEWINDS, CAIRNS 16 13 3 10

SATURDAY 2 JUNE OUR LADY’S COLLEGE, ANNERLEY 23 12 3 9

MONDAY 9 JULY ROCKHAMPTON PLAZA HOTEL 32 24 1 8 16

TOTALS 71 49 0 0 1 14 35

NB The evaluation form was changed after July so less detailed data were collected than for the first three workshops.

The content was very appropriate, the venue was excellent and the catering superb.•	

Very relevant information with lots of examples and handouts for us to refer to later.•	

The workshop was engaging and ran at a suitable pace. The powerpoint presentation was informative and complemented the •	
materials provided.

Excellent presentation – Jan is very familiar with her topic and her enthusiasm for education passes on through her work.•	

It was very helpful for our planning. Clear examples were presented with the opportunity to incorporate our ideas on how •	
students can take more ‘action’.

One topic developed in 3 sessions over a full day with an individual unit focus made this day meaningful, enduring and •	
encouraging. Thank you for a very stimulating and informative and stress free day.

This makes my role stronger and has empowered me to transform the education of Home Economics in our school.•	

Very professional. Well explained new concepts as well as making me think about what I am teaching and my outcomes for •	
learning with students.

As a first year teacher I have found it extremely ‘educational’. I learnt a great deal and have identified areas that I need to •	
work on.

Excellent opportunity to be brought up to date with the latest standards and expectations of assessment and actions! Very •	
motivating and thought provoking. I wish I could have at least a 2-day workshop on program writing and criteria guidelines.

More time! Not that any of us would be able to find any more….•	

SUMMARY OF COMMENTS:

Professional Development — A review of 2007
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Issues 
1. Timing
 As discussed previously, it is an ongoing 

issue to find a date that suits the needs 
of all members. We continue to take 
advice from the regional coordinators so 
please contact your coordinator if you 
have ideas.

2. Costs
 HEIA(Q) has a responsibility to be fiscally responsible to its 

members. The Committee of Management works on the basis 
that the professional development should not run at a huge 
loss. However, some loss is accounted for in that members’ 
fees are used to subsidise the Divisional events—$30 of 
membership fees are returned to the Division for Divisional 
activity. Nevertheless the costs of running regional professional 
development are quite high due to airfares and in some cases, 
accommodation for presenters. On equity grounds, HEIA(Q) 
keeps workshop costs the same across the state, but it means 
prudence in not running workshops with low numbers. The 
greater the number of delegates, the more viable it is. 

3. Attendance
 Attendance is variable, and both for the success of the workshop 

and financial viability, a certain cut-off number of delegates 
is required. We continue to monitor this. If low attendance 

indicates that face-to-face workshops do not 
meet our members’ needs, then we will take 
note of that and cease workshops and look 
at alternative ways of supporting members. 
Another option is for regions to organise their 
own professional development using local 
presenters, when the financial implications 
of low attendance would not be so great.

4. Registering on time
 It is a concern that a number of members “miss” a workshop 

and really had wanted to go. Emailing reminders to members 
is having some success but we ask you to maybe suggest ideas 
that schools could use as their own reminders. So when you 
receive notification of the workshops for 2008 please do not 
hesitate to commit immediately. I am sure you will not regret it. 

Conclusion
In conclusion, I urge you to support your professional body so that it 
can continue its valuable work on your behalf. You are lucky to have 
one that is so dedicated. Ask other faculties what their professional 
body does for them!

Denise McManus,  
Professional Development Coordinator

Another option 
is for regions to 
organise their 

own professional 
development using 
local presenters

On equity 
grounds, HEIA(Q) 
keeps workshop 
costs the same 
across the state

Professional Development — A review of 2007

As HEIA(Q) members would be aware, the Queensland Studies 
Authority is reviewing its model for future syllabus design, with 
implementation of the new syllabuses anticipated 2011–2012. The 
proposed model is one that centres around 11–12 broad domains. 
HEIA(Q), along with individual members and home economics 
departments have campaigned for the retention of Home Economics 
in this proposed model. There has been much speculation about the 
future of Senior Home Economics in the model. 

Contact in recent weeks with Dr Doune McDonald, Chair of the Health 
and Physical Education Subject Advisory Committee, and with Paul 
Herschell and Jeff Thompson of QSA, identified the following:

There is a demand for subject offerings that meet the broad •	
needs of young people staying at school until the end of Year 12. 
The current model for syllabus design and the syllabuses offered 
within it, do not reflect the needs of all young people, nor the 
current and future workplace—for example, consider design, web 
technologies, creative design industries.
The review has been on hold for 4–5 months as there were other •	
things that had either greater priority or would impact on the 
model for Senior syllabuses—for example, Queensland Curriculum, 
Assessment and Reporting Framework (Essentials and Standards), 
national agenda, federal election and expectations.
The voice of home economics has been well represented at the •	
Subject Advisory Committee and in the consultations.
Future Senior syllabuses will describe learning in Years 10–12. •	
One option might be to have a broad introductory first year (Core) 
in Year 10 followed by specialisation electives in the following two 

years. So, for example, there could be a Core area such as Health 
and Wellbeing, with Home Economics being a specialisation. 
It is understood that the Subject Advisory Committee recommended •	
three options for the name of the Core: Health and Physical 
Education; Health and Physical Activity; or Health and Physical 
and Personal Development, with electives that fit under the 
strands of Health Education, Physical Education, Recreation and 
Home Economics.  
It its submission the SAC supported a •	 Home Economics strand in 
the electives program. There was apparently some debate as to 
whether the strand should have the title ‘Home Economics’, but 
after much discussion Home Economics was put forward as a 
place holder.
No final decisions have been made about domains or core and •	
electives related to the domains.
The final report will be ready by the end of 2007 with a set of •	
proposals for moving forward. It will go to the first meeting of the 
QSA governing body in 2008 and then go out for 3–4 months of 
consultation.

Related to the review of the model for syllabuses in Years 11–12, 
is the future of Year 10. At the QSA governing body meeting on 28 
November 2007 it was confirmed that 

the re-released Key Learning Area syllabuses will describe learning  �
in Years 1–9 (expected in 2009)
future senior syllabuses will describe learning in Years 10–12 �
in the interim, a design brief and project plan will be developed to  �
provide advice to schools on their year 10 programs.

Senior Syllabus Review and Year 10Senior Syllabus Review and Year 10
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SCHOOL PROFILE:

Right: Food 
technology class 
in action

Above: Peninsula Principals’ 
Breakfast function

An interview with Melita Watts

About North Lakes State College

The school is a 6-year-old Education Queensland 
school that is located in a rapidly developing 
urban setting on the northern outskirts of 
Brisbane, North Lakes. The school accommodates 
approximately 2500 students across Prep to 
Year 11, with approximately 960 in the Middle 
and Senior School. It will take Year 12 students 
in 2008. The school is characterised by a range 
of cultures, including 20% students from England 
and Ireland.  

North Lakes State College

Home Economics staff
The school currently has two Home Economics teachers and a 
teacher aide, with a third full-time teacher joining the department 
in 2008. The current staff members are:

•	 Alison	 Hobson,	 who	 works	 full-time	 and	 has	 been	 at	 the	
school for one year

•	 Melita	Watts,	who	is	part-time	with	a	0.6	teaching	 load	and	
has been at the school for two years

•	 Karen	 Townsend,	 teacher	 aide	 who	 works	 in	 the	 Home	
Economics department for 10 hours per week.

Subject offerings
Food Technology Years 7–10 

Hospitality  Year 11, with the intention of offering 
Certificate I and II in Hospitality (Operations) 
in 2008 

Our development plan includes expansion of these offerings into 
Textiles and Early Childhood Studies.
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Above: Northlakes State College kitchen facilities

Above: Melita Watts and Alison Hobson

How do you promote Home Economics in 
your school?
We work collaboratively with other departments to run 
functions such as a Children’s party, Healthy lunchboxes, 
High Tea for Drama students, “Prince/Princess” for a day, 
Arts and Culture Evening (Music, Art, Dance and Drama), 
and the Mocktail Party for Platinum class tickets. We are 
also involved in fundraising ventures within the school 
for charities. We display students’ work to others at functions such 
as the Cultural Foods Expo, Aussie BBQ and functions held at our coffee 
shop. These kinds of events make our department very visible in the 
school community.

Is Home Economics well supported in terms of 
professional development and what do you do to 
make sure your staff go to appropriate PD?
A member of staff attends the HEIA(Q) State Conference annually, and 
staff are also involved in professional development related to the delivery 
of VET in Hospitality. This year both Home Economics teachers attended 
the state conference for both days as the school was very supportive of 
the conference theme of nutrition education.

What is fabulous about Home Economics at your 
school?
There are three things that immediately come to mind:

1. Lots of students take our subject as we have a practical-oriented 
curriculum. 

2. The opportunity to introduce Food Technology into Year 7 and 
younger grades is excellent in a P–12 school.

3. Our hospitality facilities are State of the Art—with a fully equipped 
industrial kitchen and an adjoining restaurant/classroom that we 
have called UrbaNosh—as it is at our Urban Learning Centre (Senior 
Campus).

Above: Kitchen fire safety demonstration
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On Saturday 10th November, twenty-two people attended a 
retirement luncheon at the Key Bar and Restaurant, Maleny to 
celebrate the end of Lorraine Hooper’s (Head of Department 
Home Economics, Caloundra State High School) successful 
career as a Home Economics teacher. A great time was had by 
all, excellent food, great ambiance and fabulous company. It was 
a fabulous day fittingly reflecting the contribution that Lorraine has 
made to Home Economics throughout her teaching career.

A number of people made brief speeches, along with messages 
from well-wishers who could not be there on the day. The 
following captures some of what was said.

Deanne Deans (a past student of Lorraine’s and newly graduated 
Home Economics teacher) spoke of her desire to become a 
Home Economics teacher because of Lorraine’s excellent role 
modelling during her senior years. She thanked Lorraine for being 
a wonderful mentor and friend during her years of study. 

Janet Reynolds, Fellow and Past President HEIA, spoke of 
the wonderful qualities that Lorraine bought to the profession 
throughout her career. She particularly commented on Lorraine’s 
communication skills, her commitment, her leadership skills, and 
her willingness to be a critical friend for any policies or decisions 
that were impacting on Home Economics in Queensland.

Joanne Jayne, Past President HEIA (Q), could not be at the 
function but as part of her message to Lorraine she wrote:

‘… the quality of your work and your contribution to Home 
Economics is legendary.  ….I have had the pleasure of 
working with people who have been honoured to be called 
your colleague. I have also known many pre-service teachers 
who are either your ex-student and were inspired to follow in 
your footsteps or have been delighted to be a prac student 
in your department. To hear and see their enthusiasm is 
refreshing and all speak so highly of you. They know they 
have been privileged to have been educated and guided by 
you. I also know that you have contributed enormously to 
the development of Home Economics over the years, and 
your wisdom, insight and professionalism have been called 
upon on many occasions. So we can be sad at the loss to our 
profession as you leave this phase of your life but equally we 
are grateful, not only for what you have done for the Home 
Economics profession, but more importantly, the way you 
have done it and why you have done it.
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Lorraine Hooper celebrates her retirement 
with her home economics colleagues

Lorraine responding to the speeches - I think I am going to cry
Lorraine (L) listening as HEIA(Q) President Helen Johnston

reads out the well wishes

The party enjoying the occasion

Lorraine with HEIA(Q) Fellows
Audrey Lawrie (L) and Jan Reynolds (R)



In her speech, Helen Johnston, President HEIA (Q), Former 
HOD Home Economics, Burnside State High School said 
‘Throughout your long teaching career you have been a 
passionate advocate of Home Economics at a regional and 
state level. You have set very high professional standards 
for the practice of Home Economics in your faculty and 
worked very hard to promote the professional standing of 
Home Economics within your school. You were awarded 
an Excellence in Teaching Award and this award is only 
given to true professionals, who are respected by their 
peers, and by their students. Your professional practice 
has truly embodied the mission of Home Economics.’

The guests were in unison as Helen wished Lorraine well in 
the next stage of her life’s journey and presented her with 
flowers as a token of admiration for a long and successful 
career. Whilst Lorraine’s expertise will be missed in the 
profession, as with all great professionals, she has been 
gracious in sharing that expertise with others so we will, in 
part, have some of it to keep forever.

Lorraine (L) listening as HEIA(Q) President Helen Johnston

Lorraine Hooper with her staff from Caloundra State High School

Lorraine Hooper (L) with HEIA(Q) President, Helen Johnston
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A FAREWELL SPEECH
By home economics teacher Marlene Manning, delivered at the Caloundra SHS 
farewell function for Lorraine Hooper

Anyone who has seen Lorraine recently will notice how relaxed she 
looks. She has been on leave and has enjoyed being ‘at leisure’ on 
the coast. After 26 years at Caloundra State High School and a career 
spanning over 43 years teaching, it was a surprise for us all when she 
told us of her plan to retire.

Lorraine has touched many lives – whether they be staff or students, 
during her teaching career. At Caloundra SHS she has been a teacher, 
Head of Department, Acting Deputy, parent and mentor to many. 

Her passion for teaching is obvious. She plans to do volunteer teaching 
work in India next year. She has revelled in new experiences (usually 
travelling overseas with her husband Jay) and has always been at 
the cutting edge of change. She has inspired many with her creative 
thinking and ability to think ‘outside the square’ to solve problems. 
She is also a very caring person and passionate advocate for human 
rights. Several years ago, she gave up her Christmas holiday time to 
be part of a group that visited a range of Indian villages. Their focus 
was to work with Indian women and to help empower their lives. It 
also proved to be a rewarding learning experience for Lorraine, who 
was invited to a traditional Indian wedding. She also learnt to practice 
her assertiveness skills in crowds with her ‘don’t mess with me’ use of 
her whistle.

As Lorraine starts this new chapter in her life and accepts new 
challenges, who knows what directions she will travel in? I know 
she will enjoy spending time with her family and perhaps taking her 
grandchildren to a Lion’s game. I know she will travel the world with 
Jay, having adventures . (I hear trekking in South America is planned 
for next year…) I know she will walk the beaches in the morning, catch 
the latest movies and read a good book.

Lorraine has always appreciated the ‘fine things’ in life and has a 
particular interest in hospitality, health and nutrition and trying new 
foods. On a recent visit to China she tried some ‘exotic’ different foods 
and entertained us with the stories about them. So here is a little 
something to assist you with those anti-oxidants found in red wine and 
chocolate and it’s in the one food. (Home Economics staff presented 
Lorraine with a gift of red wine flavoured dark chocolates, a bottle of 
vintage sparkling wine and a bouquet of oriental orchids)

On Sunday evening on the 7th October have a drink and think of us ! 
Remember all those happy memories of having worked at Caloundra 
High.

TO GOOD FOOD, GOOD WINE , GOOD COMPANY & HAPPY TRAVELS ! 
(and GO the Lions !)
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Desperation to engage a group of students, a large amount of 
frustration resulting from my own lack of teaching experience, 
and a lack of funding for excursions and TRS drove me to bring 
guest speakers and experts in the field into my classrooms in a 
bid to help lift learning outcomes and bring a sharp dose of reality 
for my students who were not engaging very well with what I 
was offering. That was my survival technique. But probably the 
best part was when fellow HEIA(Q) colleagues encouraged me 
to reflect on what I did and what I really learnt. 

Now many experienced teachers will probably be thinking to 
themselves, ‘this is not very innovative for a first-year teacher, we 
have been using this practice for years’. However, as a beginning 
teacher covering five strands within our broad subject domain, I 
was frustrated with the time it was taking me to do my preparation 
for more innovative learning experiences, and frustrated at my 
own lack of experience. My freshness and enthusiasm saw me 
designing and running excursions to complement my classroom 
activities but eventually I found these were expensive and TRS 
funding was extremely limited to enable me to be out of school 
for a half day or full day. I scaled down my grand visions and we 
visited venues closer to school or on public transport routes, but 
I found this very rushed, quite stressful and the students were 
not always responsive. DVDs and videos were my next backup 
option, but many seemed to be American, outdated, dreary and 
frequently failed to arrive on time via the borrowing system. I 
was floundering and getting frantic as I struggled to engage my 
students in a meaningful way. In desperation I enlisted the help 
of an industry expert. 

I sought the services of a Brisbane-based catering company 
to complement my program. The presenter arrived with a van 
load of fascinating equipment, fresh exotic ingredients and a 
huge portable wok more than a metre in diameter and a tailor-
made lesson designed specifically to fit with my current unit. My 
students were captivated as the enormous wok was fired up 
and they started to discuss the realities of the catering industry, 
giving them first-hand knowledge of modern Asian cuisine, small 

business management and menu design. Seated outdoors, our 
portable classroom was the envy of the school that day as staff 
and students alike peered out of windows, made excuses to walk 
past, and casually stopped for an inquisitive look and to smell the 
intense aromas. 

This ‘captivating’ experience was the turning point for me with this 
class. It cemented the foundational teaching I had initiated in the 
classroom, and underpinned learning experiences for my students 
for the rest of the term. They frequently referred to it, built upon it 
and extended their knowledge beyond this experience to a point 
where they too became experts within their school community, 
carrying out a variety of small business ventures. This guest expert 
brought skills and perspectives that I could not at this point in my 
career. It was a huge success. 

But my colleagues have forced me to reflect on why it was 
successful. Did I just get lucky (I was certainly due for a break), 
or was it my planning and preparation that made sure the guest 
speaker would connect with my students, encourage learning and 
help the students to learn what they were supposed to be learning 
according to the syllabus? In all honesty, it was a bit of both. I 
recognise that guest experts bring updated knowledge, new ways 
of thinking and practical applications that we as teachers don’t 
always have, and with the financial pressures on schools and 
the ever-increasing behaviour difficulties we encounter, home 
delivery to school can be a great way to spice up student learning 
experiences. I had checked out the company with another school 
that had used them, I had reviewed and modified what they 
planned to present so that it aligned with our curriculum and 
was not just a sales pitch, and I had set clear objectives for the 
session (some of them being affective objectives). Where I got 
lucky was when the whole session connected with the students 
and provided the ‘hook’ that I had been struggling to find. In 
future, finding the right ‘hook’ to connect with my students will be 
a priority. It may not be a guest speaker, but it will be something!

Kylie King
Macgregor State High School
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Home delivery—From survival to reflection
A story from a beginning teacher
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The Queensland Studies Authority released on 4 December the “Essential Learnings” for Years 1–9 in Queensland schools. It is 
intended that the Essential Learnings provide:
•	 teachers	with	clarity	about	what	to	teach	

•	 teachers	with	assurance	that	the	essential	elements	of	each	key	learning	area	are	being	addressed,	and	that	their	students	are	learning	
what the wider community values 

•	 parents	and	carers	with	confidence	that	a	core	curriculum	will	be	offered	in	all	Queensland	schools.	

While the Essential Learnings are the part of the curriculum that is to be common across all schools, schools continue to have the flexibility 
to organise their curriculum in ways that meet the needs of their students.

Education Queensland schools will begin using these Essential Learnings in 2008.

This article reproduces those elements that are considered of interest to the home economics profession—the assessable elements 
and descriptors for A–E (for all Year levels) and the Essential Learnings at Year 9 for Health and Physical Education, and for 
Technology. For comparison purposes the Year 7 Essential Learnings are provided for HPE.

The Essential Learnings can be downloaded from the QSA website http://www.qsa.qld.edu.au/qcar/el.html 

Essential Learnings



DECEMBER 200712



13



DECEMBER 200714



15

HEIA has developed a set of posters called Totally Gorgeous Textiles. These 
complement the first in the series Simply Gorgeous that showed twelve 
gorgeous food images. The Totally Gorgeous Textiles posters are designed to 
create an environment that is modern, professional and just plain “gorgeous”. 
Whilst designed primarily for use in school and TAFE classrooms, no doubt the 
posters will find their way into many settings where beautiful images of textiles 
and dress are appropriate. There are six posters in each collection.

Collection One, ‘The colours of culture’ is a set of six posters of traditional 
dress in six different cultures that capture the totally gorgeous richness and 
vibrancy of cultural dress. Whilst chosen to illustrate the diversity and beauty of 
global textiles, they equally tell many stories about our cultural diversity. 

Collection Two, ‘Touching Textiles’ is so called because the images inspire the 
love of textiles for their tactile beauty. The collection of six posters shows fabrics 
of different colours and textures at close range so that you can almost feel their 
sumptuous gorgeousness.

The two collections can be purchased separately, but they are designed to 
complement each other with their beautiful colours and shapes. The sturdy 
300gsm posters are 840mm x 297mm (yes, long, skinny and modern), are 
celluglazed for protection, and packaged in a mailing tube.

HEIA GORGEOUS IMAGES POSTER SERIES

Totally Gorgeous Textiles

“The colours of culture’ posters ‘Touching Textiles’ posters

Watch out in the journal for the

SPECIAL LAUNCH OFFER FOR  

HEIA MEMBERS ONLY

(or check the HEIA website  

www.heia.com.au for an order form)

HEIA is offering the Totally Gorgeous Textiles 

posters to members at a special launch price of:

$25 for one collection (normally $35)

$45 for both collections (normally $55)

New Zealand and Hong Kong:  

$30 for one collection,  

$50 for both collections (launch price only)

HEIA members may order as many as they 

require at this special price. 

The following conditions apply: 

Orders must be received by 31 March 2008. 

Payment must accompany the order.
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The ‘Recommended Dietary Intakes’ (RDIs) have been replaced 
by a set of values for each nutrient, the Nutrient Reference Values 
(NRVs), released by the National Health and Medical Research 
Council (NRMRC) in 2006. This short article summarises the 
intent of the NRVs. The Executive Summary of the paper related 
to the NRVs was published in the Journal of HEIA in 2006. 

The Australian and New Zealand Governments have been providing 
nutrition advice to the public for more than 75 years. This advice 
has included information on ‘Recommended Dietary Intakes’ 
(RDIs), which are the amounts of specific nutrients required on 
average on a daily basis for good health. The Recommended 
Dietary Intakes for use in Australia was published in 1991 by the 
National Health and Medical and Research Council (NHMRC). 

Since that time, our scientific knowledge about nutrition has 
expanded greatly. Hence, the review of the 1991 RDIs built on 
new knowledge and resulted in the Nutrient Reference Values 
(NHMRC, 2006). These recommendations: 

cover a much wider range of nutrients than earlier •	
recommendations (e.g. long chain omega 3 fats, dietary fibre, 
water, vitamin K, fluoride)

include a set of values for each nutrient (instead of a single •	
value), addressing the daily needs of individuals or groups

include additional recommendations about intakes of certain •	
nutrients that may reduce the risk of chronic disease such as 
heart disease, certain cancers or high blood pressure. 

The Nutrient Reference Values outline the levels of intake of 
essential nutrients to meet the known nutritional needs of 
practically all healthy people. They may not meet the specific 
requirements of people with various diseases or conditions, or 
pre-term infants. For each nutrient, values are set for: 

•	 Estimated	Average	Requirement	(EAR)
 EAR is the daily nutrient level estimated to meet the nutrient 

requirements of half the healthy individuals in different age 
and gender groups

•	 Recommended	Dietary	Intake	(RDI)
 RDI is the average daily dietary intake level that is sufficient to 

meet the nutrient requirements of nearly all (97–98 per cent) 
healthy individuals in different age and gender groups. The 
RDI for some nutrients has substantially increased from that in 
the previous edition due to the availability of new knowledge. 
These requirements should be met from the consumption of 
different types of foods, not the consumption of more food. 

•	 Adequate	Intake	(AI)
 AI is used when an EAR or RDI cannot be determined, and is 

the average daily nutrient intake level based on experimental 
data or estimates that are assumed to be adequate.

•	 Estimated	Energy	Requirement	(EER)
 EER is the average dietary energy intake to maintain energy 

balance according to age, gender, weight, height and level of 
physical activity. 

•	 Upper	Level	of	Intake	(UL)
 UL is the highest average daily nutrient intake level likely to 

pose no adverse health effects. As intake increases above the 
UL, the potential risk of adverse effects increases.

The full set of tables is available in the NHMRC document Nutrient 
Reference Values for Australia and New Zealand—Executive 
Summary, NHMRC, 2006), available online at http://www.
nhmrc.gov.au/publications/synopses/_files/n36.pdf 

Using NRVs
The NRVs are used:
•	 by	nutrition	and	health	professionals	to	assess	the	likelihood	

of adequate intake by individuals or groups
•	 for	 meal	 planning	 or	 large-scale	 catering	 in	 places	 such	 as	

hospitals and the armed services
•	 by	 the	 food	 industry	 in	 developing	 and	 labelling	 food	

products
•	 by	 the	 government,	 for	 example	 in	 the	 development	 of	

food choice guides or food labelling to help the public make 
informed choices. 
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Nutrient Reference Values (NRVs)
replace the Recommended Dietary Intakes (RDIs)

 The uses of the various NRVs are summarised in the table below.

Nutrient Reference Value For individuals: For groups:

Estimated Average 
Requirement (EAR)

Use to examine the probability that usual 
intake is inadequate

Use to estimate the prevalence of inadequate 
intakes within a group

Recommended Dietary Intake (RDI) Usual intake at or above this level has a 
low probability of inadequacy

Should not be used to assess intakes of groups

Adequate Intake (AI) Usual intake at or above this level has a 
low probability of inadequacy. 

Mean usual intake at or above this level implies 
a low prevalence of inadequate intakes within a 
group

Upper Level of Intake (UL) Usual intake above this level may place 
an individual at risk of adverse effects 
from excessive nutrient intake

Used to estimate the percentage of the population 
at potential risk of adverse effects from excessive 
nutrient intake
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Reference values for chronic disease prevention
Recommendations have been made about intakes of certain 
nutrients that may reduce the risk of chronic disease such as 
heart disease, certain cancers or high blood pressure. As most 
of the research on chronic diseases is from adult populations, 
these values apply only to adults and adolescents of 14 years 
and over.

• AMDR: Acceptable Macronutrient Distribution Range
 The AMDR is an estimate of the range of intake for each 

macronutrient (expressed as per cent contribution to energy), 
which would maximise health outcome.

Nutrient Recommended range 

Protein 15–25% of energy

Fat  20–35% of energy, with no more 
than 10% from saturated fat and 
trans fats

Linoleic acid (n-6 fat) 4–10% of energy

α linolenic acid (n-3 fat) 0.4–1% energy

Carbohydrate 45–65% energy

Katrine Baghurst responding to a query

Katrine was the Chair of the working party that developed the NRVs. Below is a 
question put to her about the percentage energy from fats, and her response.

Q: Katrine, why is there such a high range for % energy from fat? The 
recommendations seem to have gone up from 30% max to 35% — is that 
right? In 1995, in Australia, on average, 32% energy was derived from fat, so it 
looks like we are OK. Is it that 32% is OK, but it is likely that a high percentage 
of it (12%) was saturated?

A: In setting the Acceptable Macronutrient Distribution Ranges (as opposed 
to a single target figure) we followed the same general principles as the 
US:Canadians in their DRIs by setting the range as the extreme levels which 
were consistent with healthy diets. They too had an upper limit of 35% fat. 
The arguments are set out in the fat section of the AMDR book but we did 
end by saying that, whilst for some people an upper level of 30% might 
bring additional benefits (e.g. some high risk groups) the data showing a 
difference in health outcome in the general population between 30 and 
35% fat diets were very limited. However, above 35% total fat, in diets with 
traditional western foods, the saturated fat intake starts to become excessive 
with effects on health outcomes. We set the limit for saturated plus trans 
at no more than 10% energy. If this limit is adhered to, there would be no 
problem for most people in having a total fat up to 30% energy. The main 
problem in obesity is not that people have too high a % fat but too much 
food and kilojoules all round (and not enough exercise). There is however 
some discussion in the literature re the advantages in terms of satiety of 
having a higher % energy from protein in weight loss diets, which would 
mean lowering % carbohydrate and/or fat somewhat to accommodate 
this.

The problem with many 35% fat diets is, as you mention, that they are also 
high saturated fat diets.

 Hope this helps

Katrine

• Suggested Dietary Target (SDT)
 SDT is the daily average intake for certain nutrients that that 

may help in the prevention of chronic disease.

Nutrient SDT for Men SDT for Women
Vitamin A 1,500 µg 1,220 µg
Carotene 5,800 µg 5,000 µg
Vitamin C 220mg 190mg
Vitamin E 19mg 14mg
Folate  300–600 µg dietary  
  folate equivalent
Sodium 1600mg 1600mg
Potassium 4700mg 4700mg
Dietary fibre 38g 28g
LCn-3 fats  610mg 430mg

Reference
National Health and Medical Research Council (2006). Nutrient 
Reference Values for Australia and New Zealand—Executive 
Summary. Canberra: NHMRC. Available at http://www.nhmrc.
gov.au/publications/synopses/_files/n36.pdf 
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Queensland families are paying on average $149 more for the 
same basket of food they purchased in 2000, Health Minister 
Stephen Robertson said in a media release on 10 October 
2007. Mr Robertson said a Queensland Health survey shows the 
same basket of food purchased for $304 in 2000 now costs 
Queensland families an average $453. ‘It also shows families 
living in very remote areas of Queensland are paying up to $113 
more than families in Brisbane for the same basket of food,’ he 
said. The survey also revealed food prices have risen by up to 
54% in some regional communities since 2000.

Seventy-eight stores across Queensland were surveyed during May 
2006, along with an additional 11 stores to enhance comparison 
with the results of previous HFAB surveys. The range and types 
of foods included in the HFAB represent commonly available and 
popular foods consistent with the Australian Guide to Healthy 
Eating. The foods selected provide 70% of the nutritional 
requirements and 95% of the estimated energy requirements of 
a hypothetical family of six people for a two-week period. For cost 
comparison purposes, a number of less nutritious food items and 
tobacco items were also surveyed.

Key findings
The key findings were:

The cost of the Healthy Food Access Basket (HFAB), which •	
feeds a family of six for two weeks, has increased throughout 
Queensland since 2004. This difference was significant in all 
of the remoteness categories except major cities.

In 2006 the mean cost of the HFAB statewide was $457.46. •	
From 2004 to 2006 the cost of the HFAB has increased 
statewide by almost $51 (12.6%).

The cost of the HFAB continues to be considerably higher •	
in very remote stores throughout Queensland, especially in 
those towns more than 2000 kilometres from Brisbane. In 
2006 the mean cost of the HFAB was $107.81 (24.2%) higher 
in very remote stores in Queensland but $145.57 (32.6%) 
higher in very remote stores more than 2000 kilometres from 
Brisbane compared with the same basket in major cities.

The cost of healthy food has increased more than the cost of •	
less nutritious alternatives.

The 2006 Healthy Food Access Basket Survey also compared 
food price movements at 47 stores throughout Queensland 
between 2000 and 2006. The survey found the average cost of 
the healthy food basket rose from:

$299 to $443 (48% increase) in major cities including •	
Brisbane, Toowoomba, Ipswich and the Gold and Sunshine 
Coasts

$310 to $463 (49% increase) in inner regional areas including •	
Rockhampton, Mackay, Maryborough, Dalby and Bundaberg

$309 to $478 (54% increase) in outer regional areas including •	
Cairns, Townsville, Bowen, Emerald and Goondiwindi

$347 to $481 (38% increase) in remote areas including •	
Charleville, Cooktown, Mount Isa, St George and Roma

$405 to $556 (37% increase) in very remote areas including •	
Weipa, Aurukun, Mornington Island, Thursday Island, 
Doomadgee, Longreach, Winton and Cunnamulla. 

The average price of the Healthy Food Basket in Queensland had 
risen 49% in six years compared with a 32.5% increase in the 
Consumer Price Index for food over the same period. 

Costs in 2006
The 2006 HFAB survey results highlight the extra expenditure 
needed to purchase basic healthy food by families living in outer 
regional, remote and very remote areas compared to those living 
in major cities and inner regional centers (See Figure 3). In the 
very remote category the cost of the HFAB was 24.2% ($107.81) 
higher and the cost of fruit, vegetables and legumes in the basket 
was 20.6% ($41.29) higher compared with the major cities 
category (Table 1 and Figures 3a & 3b).
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Queenslanders paying a lot more 
for healthy food

Report on and extracts from the 2006 Healthy Food Access Basket Survey

Accessible from http://www.health.qld.gov.au/ph/documents/hpu/33125.pdf 
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For very remote stores greater than 2000 
km from Brisbane (n=12), the cost of the 
HFAB was 32.6% ($145.57) higher and 
the cost of fruit, vegetables and legumes 
in the basket was 29.5% ($59.25) higher 
compared with the major cities category. 
For very remote stores less than 2000 
km from Brisbane (n=10) the cost of the 
HFAB was 14.0% ($62.50) higher and 
the cost of fruit, vegetables and legumes 
in the basket was 9.8% ($19.74) higher 
compared with the major cities category 
(Figures 3a & 3b).

The cost disparity across remoteness 
categories for the ‘unhealthy’ items 
surveyed was slightly less than for the total 
HFAB, with the costs of the ‘unhealthy’ 
items in the very remote category being 
22.8% higher than in the major cities 
category (Table 2).

The 2005-2006 Brisbane food price 
increases are within the basic healthy 
food groups, driven mainly by the surge 
in fruit and vegetable prices according to 
the ABS (Table 4).

Availability
Less variety of fruit and vegetables was 
available in the very remote compared 
to the major cities category, despite a 
modest (non-significant) improvement in 
the availability of vegetables in the remote 
and very remote categories. Overall 
there was a wider variety of vegetables 
available compared to fruit, with a drop 
(non-significant) in the availability of fruit 
recorded in all remoteness categories. 
Availability of ‘better nutrition choices’ 
declined with remoteness, although 
slight (non-significant) improvements 
were registered for the remote stores 
since 2004 and for very remote stores 
since 2001.

CI = Confidence Interval
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NEWS FROM OTHER ORGANISATIONS
 

Food Standards Australia New Zealand
Reproduced with permission of Food Standards Australia New Zealand

Consumers’ Federation of Australia
Reproduced from Newsletter Issue No. 28, October 2007

New food labels kit

In September 2007, FSANZ launched a new education package 
on how to read food labels. FSANZ promotes the package as 
being suitable for consumers, schools, universities and health 
professionals. It includes a seminar on FSANZ’s web site about 
how to read food labels, with the seminar available at any time 
from home computers. The kit also includes an interactive 
section on the FSANZ web site that explains what food labels 
mean, a pocket guide to take shopping and a full colour poster.

In launching the kit, Senator Mason said ‘You can learn about the 
nutritional content of food by reading the nutrition information 
panel and also how to interpret that for healthier eating. You 
can also find out the difference between “best before” and “use 
by dates”, how food recalls are carried out, and how to identify 
life saving allergen information from ingredients lists.’ 

The food labelling educational package is 
available on the FSANZ web site at www.
foodstandards.gov.au . Hard copies of the 
posters and shopping pocket guide are 
available by e-mailing (preferably) info@
foodstandards.gov.au or telephoning 
02 6271 2241 — the poster is shown 
opposite. This package complements the 
book Choosing the Right Stuff—the official 

shoppers’ guide to food additives and labels, kilojoules and fat 
content, which was launched in May 2007. The book is published 
by Murdoch books (ISBN 978-1-921208-40-9) and is available 
in bookshops at a recommended retail price of $14.96.

Web Seminar 5 How FSANZ develops food labelling and 
how consumers use food labelling

Food Standards Australia New Zealand’s latest Web Seminar 5 
How FSANZ develops food labelling and how consumers use 
food labelling is now available at: http://www.foodstandards.gov.
au/newsroom/webseminars.cfm. This seminar is 43 minutes 
long and explains in detail how we develop food labelling 
standards and it complements Web Seminar 3 Choosing the 
Right Stuff-—a consumer guide on how to read food labels.

Organic Eggs—Federal Court Decision

In August 2007 the Federal Court Judge the Hon Justice Gray 
gave a largely unreported but important judgement, particularly 
to the organic food industry and consumers, concerning an 
alleged misleading or deceptive representation that eggs were 
‘organic’. 

The Australian Competition and Consumer Commission (ACCC) 
and an egg producer and supplier, G O Drew Pty Ltd, had sought 
consent orders under the Trade Practices Act to prevent the 
company from labelling eggs as ‘organic’ which were not organic. 
Consent orders were also sought to prevent future claims that 
eggs supplied by the company are certified by NASSA (National 
Association for Sustainable Agriculture Australia) or produced by 
a NASSA certified producer when they are not so certified or 
produced. 

The parties had supported their view that the eggs were not 
organic because ‘eggs labelled as organic were different to eggs 
not so labelled, having regard to the chemicals, feed and other 
substances used in the production of eggs’. However, Justice 
Gray stated ‘attempts to overcome the lack of clear criteria by 

which it can be said eggs are, or are not, organic have been 
unsuccessful’. The judge found, in effect, that, at the present 
time, the meaning of the description ‘organic’ is imprecise and 
there is no general agreement on precisely what inputs may 
be regarded as artificial or chemical and to be avoided in the 
production of organic foods. Justice Gray agreed with the parties 
that the false claims of NASSA certification or production were 
misleading or deceptive.

This decision stresses the need for an Australian National 
Standard where the meaning of ‘organic’ may be clearly defined 
with supporting criteria and parameters. 

The company voluntarily undertook remedial action, which 
included paying $270,000 to assist in the development of a 
uniform industry code (a Standard) and otherwise support 
organic food producers. It has been agreed to pay the Organic 
Federation of Australia $216,000 and NASSA $54,000. 

John Furbank
John Furbank is a member of Standards Australia FT-032 
Organic and Biodynamic Products Committee and author of 
Buying and Selling Organic Food.
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NEWS FROM OTHER ORGANISATIONS

Reproduced with permission of Food Standards Australia New Zealand
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Saturday	15	March	2008		•		12.00–12.30pm
(following World Home Economics Day celebrations)

Tisane Tea Room
4/9 Doggett St, Fortitude Valley

AGENDA
1. Welcome and apologies
2. Correspondence
3. Confirmation of minutes of previous Annual General Meeting
4. Business arising from minutes
5. President’s Report
6. Secretary’s Report
7. Treasurer’s Report
8. Auditor’s Report
9. Appointment of Auditor
10. Reports from Committees
11. Appointment of Committee of Management
NB: AGM will follow a celebratory function for World Home Economics Day, commencing 9.30 a.m.
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2008 ANNUAL GENERAL MEETING

RSVP:
Name: _____________________________________________________________ Tel: ______________________________
Email: _____________________________________________________________ 

I would like to indicate my attendance at the following:

World Home Economics Day celebration prior to the AGM n Yes n No

Annual General Meeting n Yes n No

or 

I am nominating a proxy for the meeting n Yes n No

PROXY: Should you wish to appoint a proxy, please complete the proxy form below and forward to the Secretary. Proxies must be in 
the hands of the Secretary before the meeting commences.
 

I, ________________________________________________ of ____________________________________________________

    (print name in full)     (print full address)

being a financial member of the Home Economics Institute of Australia Inc., am not able to be present at the HEIA(Q) Annual General 

Meeting to be held 15 March 2008. I hereby appoint 

__________________________________________________________________________ (print full name), also a financial member 

of HEIA Inc. as my proxy to vote on my behalf at the Annual General Meeting to be held 15 March 2008, and at any adjournment 

of that meeting.

 ___________________________________________________  ____________________________
               Signature of member appointing proxy                        Date

Please return to: 
Secretary HEIA(Q), PO Box 629, KALLANGUR 4503, 
or download from the News page of the HEIA(Q) website www.heia.com.au/heiaq and email to heiaq@heia.com.au as an attachment.



Saturday	15	March	2008		•		12.00–12.30pm
(following World Home Economics Day celebrations)

Tisane Tea Room
4/9 Doggett St, Fortitude Valley

NOMINATION FORM

2008 ANNUAL GENERAL MEETING
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Nominations for the following positions can be made on the form below. Nominations may be submitted before or at the Annual General 
Meeting.

Committee of Management
President•	
Vice President•	
Secretary•	
Treasurer•	
Delegate to National Council•	
Member of the Committee of Management•	

I, _______________________________________________, being a financial member of the Home Economics Institute of Australia Inc., 

wish to nominate  _______________________________________________ (print full name of Nominee)

for the position of  _______________________________________________ (print position to be filled).

   

________________________________________________                           ________________________________________________
  Signature of Nominator                                                              Signature of Seconder

I,  _______________________________________________, being a financial member of the Home Economics Institute of Australia Inc., 

accept nomination for the position of  _______________________________________________

________________________________________________                                      _____________________________
  Signature of Nominee                                                        Date

Sub-committees
Sub-committees include: newsletter, professional development, conference, webpage, student liaison. It is not necessary to be a member 
of the Committee of Management to participate in a sub-committee and there is no need to be nominated, just express your interest.

I,  _______________________________________________, being a financial member of the Home Economics Institute of Australia Inc., 

wish to express an interest in being a member of the  _______________________________________________

Sub-committee. I can be contacted by telephone on  _______________________________________________  

or by email at  ________________________________________________________________________________

Please return to: 
Secretary HEIA(Q), PO Box 629, KALLANGUR 4503, 
or download from the News page of the HEIA(Q) website www.heia.com.au/heiaq and email to heiaq@heia.com.au as an attachment.
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‘From earl grey 
to ethical fashion for all’

The Home Economics Institute of Australia (QLD) takes great 

pleasure in inviting you to celebrate:

World Home Economics Day
 @ Tisane Tea Room

The day will feature a presentation that includes how our everyday fashion 
decisions impact on others, modeling of ethical fashions and a DVD of students 

taking ethical textiles action, as well as presentation of the O’Malley scholars.  
This will be followed by scrumptious Duchess of Bedford morning tea. 

9.30 – 9.45 a.m.  Arrival
9.45 – 10.30 a.m.  Ethical fashion – How can we really make a difference?  
10.30 – 11.30 a.m.  Duchess of Bedford Sparkling Morning Tea
11.30 – 12.00 p.m.  Presentation of O’Malley Scholars
12.00 – 12.30 p.m.  Annual General Meeting
From 12.30 p.m.  Networking, James St Markets or the movies

Saturday, 15th March 2008, 9.30a.m.
Tisane Tea Room, Shop 4 / 9 Doggett St, Fortitude Valley Q 4006

Cost:	Members	$40.00	incl.	GST	•	Non-members	$45.00	incl.GST	
Payment: By cheque or money order to HEIA(Q), PO Box 629, Kallangur, QLD 4503

RSVP:	7th	March	2008	•	Email	to	heiaq@heia.com.au,  
fax to 07 3865 1401 or mail to HEIA(Q), PO Box 629, Kallangur, QLD 4503

Enquiries: heiaq@heia.com.au



2008 Diary Dates2008 Diary Dates
 MARCH 2008
15 March 
HEIA(Q) World Home Economics Day celebration
Tisane Tea Rooms, Doggett Street, 
Fortitude Valley
9.30am–12.00pm
Contact: Renae Stanton
Telephone: 07 3858 4928 (W)
Email: heiaq@heia.com.au 

15 March 
HEIA(Q) Annual General Meeting
Tisane Tea Rooms, Doggett Street, 
Fortitude Valley
12.00pm–12.30pm
Contact: Renae Stanton
Telephone: 07 3858 4928 (BH)
Email: heiaq@heia.com.au 
 
21 March  
World Home Economics Day

 JULY 2008  
12–25 July 
HEIA Tuscan Delights Tour
Contact: Helen Keith
Email: khkeith@bigpond.net.au 

26–31 July
International Federation for Home Economics  
Centenary Congress, 
Lucerne, Switzerland

 

 AUGUST 2008   

16 August (tentative)
HEIA(Q) State Conference
Contact: Janet Reynolds
Telephone: 07 3235 9539 (W); 07 3393 0575 (H)
Email: janetrey@ozemail.com.au 

HEIA members are invited to be part of a wonderful food, 
wine, history and cultural experience from about 12–25 
July 2008. Spend a week relaxing in a rural villa in Chianti, 
Tuscany, with daily bus tours to places such as Sienna and 
San Gimignano. Partake in cooking schools, wine tasting, 
olive oil and balsamic vinegar workshops and dine at some 
of the best regional restaurants. 
After Tuscany, spend two days in Florence; visit the Cinque 
Terre on the Italian Riviera, with its world heritage listed 
villages; visit Milan, the fashion capital of the world; and 
then drive through the Italian lakes to Lucerne to begin the 

Congress. Fly into Rome to join the tour. All tour travel 
through to Lucerne is by bus. 
Cost: Estimated cost, depending on numbers, is in the 
rough vicinity of $5000 (minus airfares). This includes all 
accommodation, meals, cooking schools, workshops and 
transport.

Contact Helen Keith, Manna Tours, by 31 October 
khkeith@bigpond.net.au or PO Box 8315, 
SUNNYBANK Q 4109

HEIA Tuscan Delights Tour 2008
Enjoy a culinary discovery tour of Italy on your way to the 

IFHE Centenary Congress, Lucerne 2008.

Proposed future tours

JULY 2008 

 Precongress Tour of Food,  

wine and culture of Italy

SEpTEMbER 2009

China - Textiles, Culture and textiles  

(Tibetan folk) and Sustainability

JAnUARY 2010

 India - Food and Textiles

JUnE/JULY 2010

 Japan - Food and Textiles

On Saturday, 13 October, 16 past and present members of the HEIA(Q) 
Committee of Management met for their annual ‘catch up with friends’ lunch. 
This get-together began when a special lunch was held in 2004 as part of the 
celebrations to acknowledge HEIA’s first ten years. The positive attendance 
and pleasure experienced by colleagues who had worked closely together 
over that ten-year period launched this gathering into an annual event.

This year we met at ‘The Rare Pear’, a fine food café recently opened by 
two Home Economics teachers, Libby Davies and Colleen Gillespie. Libby and 
Colleen warmly welcomed us to taste their ‘all made on the premises’ 
great food. Much laughter, good conversation and delight in renewing 
friendships were mixed with the delicious food, drinks, cakes and 
coffee. The mix of attendees, from first-year graduates to retired 
folk, represented a wide range of talent and curriculum changes. 
The collegiality of home economics was alive and well.

Helen Keith
HEIA(Q) Committee of Management HEIA Fellow  

Margo Miller (L) with HEIA(Q) 
Past-President Cheryl Conroy

Former HEIA(Q) Secretaries: 
Sharyn Laidlaw(L) 
and Claire Cobine

The Rare Pear experience
Past and present Committee of Management members meet up for lunch
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